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[Artificial Intelligence and the Future of the Labor Market: Between Threat and Opportunity|
Mohannad Khalil Al-Anzi
Abstract:

The world is currently undergoing a radical transformation driven by the rapid advancement of artificial intelligence
(AI) technologies. This transformation extends far beyond the realm of technology itself, encompassing all aspects of
economic and social life. AI applications have become increasingly integrated into vital sectors such as education,
healthcare, transportation, industry, and financial services, making Al a key factor in reshaping the structure of the
global labor market.

These technologies, which are evolving at an unprecedented pace, have already begun to bring about structural
changes in employment. While some human tasks are being replaced by intelligent systems, new types of jobs are
emerging that require a different set of specialized skills.

In this context, the present study aims to analyze the diverse impacts of artificial intelligence on the labor market by
conducting an in-depth examination of traditional jobs that may be negatively affected. It also seeks to explore the
new opportunities that could arise as a result of this technological shift. Furthermore, the study addresses the potential
threats facing certain segments of the workforce—particularly those engaged in low-skilled or routine occupations,
which are considered the most vulnerable to automation.

To achieve these objectives, the research adopts a descriptive-analytical methodology, describing the phenomenon
and analyzing it through an in-depth literature review of recent reports and relevant academic studies. The study
ultimately aims to provide a clear vision of future labor market trends in the era of Al, while offering a set of practical
recommendations that may support communities and institutions in adapting to these major technological shifts.
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